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Session Overview
By the end of the session you will 
be able to:

● describe the development of 
the ASKS2/2+ and its underlying 
conceptual frameworks

● understand how to prepare 
yourself and learners when 
using the ASKS2/2+ before, 
during, and after an 
intercultural learning experience

Agenda 

● ASKS2/2+ - What & Why

● Designing your learning 
experiences 

○ Preparing yourself

○ Preparing your students

● Preview Next Time 
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Ready-Set-Go: Write/Think - Share (3 mins) 

Ready-Set: Take a minute reflect on the questions and 
type a response in the chat window. Do not press 
send/enter
● How do you currently use the ASKS2/2+ in your 

teaching/program? What are some of the benefits and 
challenges you’ve experienced using the ASKS2/2+?

● Why are you interested in using the ASKS2/2+?
Go: Press enter/send to post your responses to the chat 
(skim the responses put a (thumbs up) if you see one that resonates with you)



ASKS2/2+ What & Why?



ASKS2/2+ What?
TROIKA VENN MODEL



ASKS2/2+ What?



ASKS2/2+ What?
Formative assessment tool 
designed to assess the degree to 
which individuals internalize 
attitudes, skills and knowledge 
relevant for engaging in effective 
and appropriate intercultural 
interactions.

● Ongoing reflection 
● Goal setting and mentoring 
● Beyond pre-post

○ Pre-In Retrospect-Post



ASKS2/2+ What?



ASKS2/2+ What?

Bloom’s Taxonomy: Affective Domain. Centre for 
Teaching Excellence, University of Waterloo.



ASKS2/2+ Why?
● Instructors 

○ Articulate clear goals/outcomes
○ Align assignments and activities with 

goals/outcomes - Intentional 
targeting 

● Students
○ Personalized reflection
○ Develop goals and track progress on 

specific competencies
● How are students different as result of 

the program/course?
● What contributed to the change?
● What areas do we need to change or 

improve to meet goals/outcomes? 



Pause and Reflect



Designing Learning Experiences - 
Preparing Yourself



Backward Course Design 

Situational Factors Wiggins & McTighe



Learning Goals are clear and measurable
✓ Use specific language 

○ Specific verbs: Describe, 
Demonstrate, Listen, Create, 
Compare

✘ Avoid vague statements 

○ “Students will know more about 
themselves” or “students will  
understand themselves”

✘ Avoid passive Verbs 

○ “Students will be exposed to 
different cultures” 

✓ Focus on knowledge, skills, and 
attitudes 



Taxonomy of Significant Learning

From Creating Significant Learning Experiences: An Integrated 
Approach to Designing College Courses. L. Dee Fink



Creating Goals 

Affective Domain Verbs List Fink’s Verbs List

https://warwick.ac.uk/fac/soc/ces/news/mathematicsresilience/proceedings/bloomaffect_taxonomy.pdf
https://intentionalcollegeteaching.org/wp-content/uploads/2021/05/fink-taxonomy-verb-list.pdf


Designing Learning Experiences - 
Preparing Students



Next Session: What do we do with our data?


